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Overview and Higher Purpose 
 

The heart of a Knight lives for Jesus Christ. It is marked by courage and virtue. In the heart lies true conversion, 

the foundation of a relationship with God. Faithfulness, courage, and virtue begin with the heart and are the 

inspiration for the Cor Meeting. The word ‘cor’ is Latin for heart and the root of the word courage. Courage is 

a defining quality of a Knight, enabling him to boldly live for Christ and proclaim the Gospel, the true charity 

of evangelization. The Cor Meeting exists to form and strengthen Catholic men in faith and virtue as 

missionary disciples by drawing them into a deeper relationship with Jesus Christ through prayer, 

formation, and fraternity.  The goal of each Cor Meeting is to provide the opportunity for men to 

encounter Christ (to be evangelized), to strengthen their bonds of brotherhood, and to prepare them 

for the courageous mission of evangelization. 

 

At the beginning of the Acts of the Apostles we find the apostles, having just witnessed the Ascension of our 

Lord, gathered in the upper room. As they are waiting for the Lord to send the Holy Spirit, we read that they 

“with one accord devoted themselves to prayer.” (Acts 1:12). The upper room served as a place for them to 

come together, to pray, and to prepare for the mission that the Lord had given them, the mission of “making 

disciples of all nations” (Matt 28:19). When the Holy Spirit came upon them, they were strengthened in their 

faith and courage, and ready to go out and proclaim the Good News of the Gospel to the world. Similarly, 

gathered in the basement of St. Mary’s in New Haven, Father McGivney and the first Knights of Columbus 

came together in prayer, to build each other in faith and fraternity, and to live a charity that evangelizes in 

imitation of Jesus and his apostles. Like the upper room, the council should offer the time and space for 

rejuvenation, building men in their faith, and the courage and conviction to share it with the world. The council 

must serve as a forge of faith and fraternity for men and a launch point for mission.  

 

As an Order, we have already created a structure and programs to bring men together to serve the Church 

and community. Since the beginning, Father McGivney intended this structure to serve as a means for men 

to remain faithfully Catholic in a culture that was opposed to their faith. Within the structure of the Knights, we 

are now seeking to adapt and apply this original vision of Father McGivney to our current circumstances by 

investing more deeply in our faithfulness as a fraternity through the council Cor Meeting. This “meeting” is 

not just another meeting, nor is it a program. Rather, it is an intentional time of prayer, formation, and fraternity 

to strengthen the soul of the council. Here our Knights are fortified as brothers to even more effectively do the 

good work of evangelization as missionary disciples through council activities, meetings, and programs. 

 

“All Christ’s faithful are called to hand [the Good News] on from generation to 

generation, by professing the faith, by living it in fraternal sharing, and by celebrating 

it in liturgy and prayer.” (CCC 3) 

 

As a young priest, Father Michael McGivney knew well that a Catholic man, by nature of his baptism and as a 

disciple of Jesus Christ, is called to be holy and to share in the evangelistic mission of the Church. We hear 

this call clearly when Jesus says in the Gospel to “be perfect, as your heavenly Father is perfect” (Mt. 5:48) 

and to “go therefore and make disciples of all nations” (Mt. 28:19). Jesus is the model and guide for both. He 

calls us to himself, not as a master, but as a friend and shepherd. “My sheep hear my voice, and I know them, 

and they follow me.” (John 10:27) Jesus desires for us to know, love, and follow him. Jesus invited the disciples 

into a life transforming friendship with him, as individuals and as a group, and sent them out together. Men 

play a crucial role in building each other up in faith, forming each other in virtue and holiness, and sharing in 

the common mission of evangelization. As the apostles responded to Jesus, so we respond as Knights to the 

call of evangelization, for ourselves and the world.  
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General Instruction 

The council’s Cor Meeting is a monthly event (or weekly), hosted and led by members of the council and open 

to all Knights and men of the parish. It is comprised of three key elements: Prayer, Formation, and Fraternity. 

While all three of these elements must be present in each Cor Meeting, the ratio may vary. We expand upon 

this in the “Key Elements” section below. 

The Cor Meeting is designed to engage in the formation of the men of the parish, which is properly under the 

care of the pastor. For this reason, the council must involve the pastor and seek his permission before opening 

the meeting to the entire parish. The structure for each meeting is largely the same so that consistency may 

create familiarity.  

Before planning begins and before you meet with your pastor, please review the general structure and the 

key elements of prayer, formation, and fraternity. The addenda at the end of this document expand upon each 

of these areas and offers some suggested strategies to be employed.  

General Meeting Structure: 
 

The general meeting structure is meant to provide a simple framework for the council to fill according to what 

is planned as a council and with the pastor/chaplain. Each meeting must have a designated meeting leader to 

keep the flow and timing. In addition to this general structure, please review the addendum on meeting 

options, structure, and strategy.  
 

• Welcome & Opening Prayer 

o Welcome everyone and acknowledge any new attendees. 

o Open meeting with a prayer. Clergy to lead the prayer, if present, or the leader. 

• Perhaps there is food and social to start – opening prayer to include grace before meals. 

• The opening prayer alone does not satisfy the required “prayer” element of the meeting. 

• Introduce Meeting Theme or Content 

o Make any need introductions or announcements such as the focus or theme of the meeting. 

• Introducing the theme helps manage expectation and serves as a point of hospitality. 

• The theme or focus of the meeting should be determined prior to the meeting.  

o Ensure that any items needed for the meeting, such as a Bible or rosary, are communicated 

beforehand. 

• Body of the Meeting – Key Elements 

o This is the main substance of the meeting, which always consists of: 

• Prayer – What specifically is being done for prayer? 

• Formation – What specifically is being done for formation? 

• Fraternity – What specifically is being done for fraternity? 

o The meeting can center on one of these key elements more than the others. 

o Review the purpose of the meeting to ensure the meeting plan achieves these ends. 

• Concluding Remarks 

o It is important to recap any main takeaways or action items from the meeting. 

• Help provide tangible connections and applications and call out any action items. 

o Share upcoming council and parish programs and events - extend invitations 

• I.e. Date of next Cor Meeting, council meeting, Faith in Action programs, & events 

• Closing Prayer 

o Consider a consistent prayer that allows for repetition and familiarity. Consider asking for any 

prayer intentions of those present. This will help build fraternity through prayer. 

o Always end on time. This honors everyone’s time. 

o Socializing may still occur after the closing prayer, but the official meeting has concluded. 
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Key Elements 

“And they held steadfastly to the apostles’ teaching and fellowship, to the breaking of 

the bread and to the prayers.” Acts 2:42 

 

The Cor Meeting is comprised of three key elements: Prayer, Formation, and Fraternity. It is through these 

three areas that the men will be formed and strengthened in faith and virtue, in their relationships with Jesus 

Christ and with each other, as missionary disciples. As previously mentioned, each meeting must contain all 

three elements, but the focus or ratio may vary. This flexibility allows for the council to discern what is most 

needed by the attending men and to strategically adjust to the eb and flow of the fraternal year. The sections 

below provide a high-level overview of purpose and structure of each element, how they integrate with each 

other, and a few options to consider for each. Additionally, the addendum expands upon each area with 

additional context and suggestions. It is highly encouraged that you read through the expanded sections for 

a fuller understanding of each area and how they inform and enhance each other. This will enable the council 

and meeting leadership to properly discern and strategize the needed content ratio for the men attending. 

 

Prayer 
“God, infinitely perfect and blessed in himself, in a plan of sheer goodness freely 

created man to make him share in his own blessed life. For this reason, at every time 

and in every place, God draws close to man. He calls man to seek him, to know him, 

to love him with all his strength.” (CCC 1) 

 

Prayer is “the lifting of our minds and hearts to God.” It is relationship with God, where we seek to know Him 

and grow in relationship with Him. As Catholics we have many forms of prayer and traditions of spirituality 

shared with us through the example and lives of the saints. They model the importance and centrality of prayer 

as essential to a life of faith and holiness. The Cor Meeting places key emphasis on prayer in helping men 

grow in relationship with God and the habit of prayer, as a group and individually. Shared time in prayer will 

help men and the council focus our minds and hearts on God, strengthen our bonds of brotherhood, and keep 

God at the center of all we are and do.  

 

Cor Meetings that center more heavily on prayer must still involve Formation and Fraternity. The Formation 

element of the Cor Meeting might be discussing how to pray lectio divina or the divine office and the Prayer 

element of the meeting is praying lectio divina or the divine office. If the prayer element is Adoration, perhaps 

the Formation element is a reflection during Adoration or catechesis on the Eucharist before Adoration. There 

are many options and simple ways to integrate all three together that will naturally build the bonds of friendship 

and brotherhood. Fraternity in these meetings may simply be a time of conversation or a shared meal. It 

depends on the length and style of prayer selected for the evening.  

 

When focusing more heavily on formation or fraternity, prayer should not simply be relegated to the opening 

and closing of the meeting. Rather, a time of intentional prayer, either in the form of a rosary or intercessory 

prayer, would be appropriate to help ensure that prayer is a key element of the meeting.  
 

Prayer Options: 

o Eucharistic Adoration 

o Rosary or Scriptural Rosary 

o Chaplet of Divine Mercy 

o Liturgy of the Hours or Divine Office 

o Lectio Divina with Sacred Scripture 

o Intercessory prayer 

o Stations of the Cross 

o Novenas or other common pieties 

 

See Addendum: Prayer Expanded (Ad. V) and Prayer Centered Meeting Option 1 & 2 (Ad. V-a/b)
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Formation 

“Be perfect as your heavenly Father is perfect.” (Mt. 5:48) 

“As iron sharpens iron, so one person sharpens another.” (Prov 27:17) 

The Cor Meeting must help men grow in faith and virtue. The aim of Catholic formation, as disciples of Jesus 

Christ, is to be like Christ and to live like Christ. As St. Paul says “be imitators of me, as I am of Christ” (1 Cor. 

11:1). This means to take on the heart, character, virtue, mind, and mission of Christ. Proper formation enables 

us to imitate Jesus’ relationship with God the Father, knowing Him, trusting Him, and following His divine will, 

and imitating his relationship with humanity, a true charity that desires the salvation of the world. 

Formation is integral to a life of discipleship, and like discipleship, never ends. Since the aim is to “be perfect 

as your heavenly Father is perfect” (Mt. 5:48) we will always be striving and working toward this goal for our 

whole life. Like discipleship, it is a process that requires commitment. Every man must take ownership of his 

personal formation, and the role he plays in the formation of his brothers. “Iron sharpen[ing] iron” requires 

more than one iron. The Cor Meeting brings men together to sharpen each other in friendship and fraternity. 

Men will not willingly allow themselves to be sharpened by other men they do not know or trust. Fraternity 

that builds trust and humility is required for authentic formation to occur. Prayer helps to form and strengthen 

this fraternity and ensure a reliance on God through the formative process. The heart that seeks to know God 

and trusts him, is a heart willing to be transformed by him. 

Formation is not just focusing on the formation of the individual person, but also the formation of brotherhood 

and preparing for a shared mission. To be like Christ is to take on his mission of evangelization and the Cor 

Meeting focused on formation, may also engage in the skills required for evangelization, making disciples of 

Christ, and catechesis. Jesus formed the disciples through their time together which involved engaging in his 

active ministry. Similarly, we are also formed by our time in service when we are being Christ to others. Our 

intentional time of Cor Meeting formation may also serve as a time to come together after the good work of 

our council programs, to recollect and reflect upon the profound formative impact serving others has had on 

us and to give thanks and glory to God. 

Cor Meetings that centered more heavily on formation can benefit greatly from time in small groups. These 

small groups can allow for increased depth of conversation and shared prayer. Both enhance the formation. 

Additionally small groups increase the fraternal trust and openness to discuss and share faith with others. 

Fraternity can be additional time as a group, reflecting on the topic at hand, or time in conversation before or 

afterward. See the next section on Fraternity for additional options and suggestions.  

Formation Options: 

o How to pray – different forms of prayer 

o Catechesis – utilizing the Catechism 

o Into the Breach – booklet or video series 

o Bible Study 

o Supreme Chaplains Monthly 

Challenge  

o Writings of the Saints 

 

o Practicing skills for evangelization: 

o The art of conversation and listening 

o How to share the Gospel 

o How to share your personal testimony of 

faith 

o How to pray with others 

o Basics of Apologetics, & Catechesis 

See Addendum: Formation Expanded (Ap. VI) & Formation Centered Meeting Option (Ad. VI-a) 
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Fraternity 
 

“Love everyone with a deep love based on charity,…but form friendships only with those who 

can share virtuous things with you. The higher the virtues you share and exchange with 

others, the more perfect your friendships will be.” – St. Francis de Sales 

 

“So, being affectionately desirous of you, we were ready to share with you not only 

the gospel of God but also our own selves, because you had become very dear to 

us.” – 1 Thessalonians 2:8 

 

True Christian friendship is a core component of a vibrant fraternal council life. The aim of fraternal time should 

be to create an enjoyable environment that strengthens true friendships. These friendships also model our 

principles of charity, unity, and fraternity more fully and testify to the strength and bonds of council 

brotherhood. Over time men will develop authentic accountability to the call and demands of masculine virtue 

and a healthy vulnerability. This is what is meant by being “your brother’s keeper.” These bonds of friendship 

and true fraternity then fuel the prayer and formation within these meetings, but additionally will give greater 

life and depth to council programs and external activities. As trust and friendship grow and deepen, men will 

and should feel more confident to share and discuss the real issues and challenges of life to find support, 

encouragement, and advice from his brothers. Again, this is what allows for “iron sharpening iron.” Growing 

in holiness and virtue is a team sport. 

 

Cor Meetings that center more heavily on fraternity can simply be a planned social. Socials are fun and crucial 

for friendship and for welcoming new men. Make sure to practice a level of intentional hospitality that 

welcomes nonmembers and enables a greater approachability for those who are new. It should make men 

feel welcome, enjoy being with brothers, and exist to enhance the Prayer and Formation by providing an 

avenue of application through friendship and trust. Fraternity in the form of a social must retain a time of 

formation and prayer. Formation could be a brief reflection on masculinity, or the role of men in the faith life 

of their family or the church, or an inspirational talk or reflection from the pastor/chaplain or brother Knight. It 

could also be one of the Into the Breach videos. Consider adding a time of intercessory prayer, or the rosary 

or chaplet can very easily enhance the time of shared prayer as brothers. 

 

It’s important to note that fraternity will naturally occur through time spent in prayer and formation because it 

is together. It can also be a shared meal or social time at the beginning or end of the meeting. But schedule it 

in and make sure it has a place. In the addendum we expand upon options for what these meetings could look 

like.  

 

 
Fraternal Options:  

o Social event 

o Small groups (easiest 

o Simple food and drink 

o Sport or games 

o BBQ at someone’s house 

o Cigar night 

o Movie Night – college council program 

o Bonfire and food

 

 
See Addendum: Fraternity Expanded (Ad. VII) & Fraternity Centered Meeting Options 1 & 2 (Ad. VII-

a/b) 
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Quick Start Guide 

 
1. Grand Knight to review guidebook and discuss with Pastor and/or chaplain 

a. See “Meeting with your pastor” Ad. I and “Working with your Pastor” Ad. X  

2. Grand Knight to appoint a Council Director of Evangelization and Faith Formation (EFF) 

a. Director of EFF to identify two additional council members to help shoulder the Cor Meeting 

planning and development. 

b. Director of EFF is the defacto Cor Meeting leader. This responsibility should be shared among 

the Cor Meeting leadership team.  

3. Presentation to the council at the Council Meeting  

a. Purpose and function of Cor Meeting within council 

b. Set date, time, and frequency of Cor Meeting 

• Consider starting with weekly, easier to scale down than up. 

• Consider scheduling first six months – see addendum for 6-month plan 

c. Confirm any needed budget 

d. See Council and Pulpit script 

4. Meet with Pastor and additional ministries in the parish 

a. Meeting with pastor to ask for his involvement – lay out prayer, formation, and fraternity – 

platform for his pastoral ministry – but not asking him to do more work 

b. Win them over, discuss any ministry overlap, particularly any existing men’s ministries – you 

do not want conflict but cooperation.  

5. Plan first three to six months’ worth of meetings 

a. If only meeting monthly, plan the first 6 months 

b. If meeting weekly or bi-weekly, plan the first 12 or 6 meetings respectively 

c. Consider the seasons, fraternal and parish schedule, the intended objectives, and needs of the 

men as you plan. 

• I.e. winning guys over, building them up, sending them out. 

• See “Strategy” in the Ad. III 

d. Following the first three meetings, re-assess the direction and content and adjust as needed 

6. Marketing and Invitations 

a. Invitation to Pastor and/or chaplain 

b. Build interest by word of mouth and person to person invitations 

c. Invitation to the men of the parish by the pastor and/or chaplain and Grand Knight 

d. Have collateral ready to share 
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Addendum Index: 

 

I. Meeting Personnel and Roles 

II. Planning & Preparation 

a. Meet with your pastor 

b. Discussing as a council 

c. Working within the parish and other men’s ministries 

III. Cor Meeting Strategy 

a. Timing and frequency 

b. Structure and content selection 

c. Small groups 

d. Marketing and invitation 

e. Ramping up and building interest 

f. Sustaining the group 

IV. Council Connection 

a. Council Life 

b. Faith in Action Programs 

V. Prayer Expanded 

a. Prayer: Lectio Divina 

b. Prayer Centered Meeting Example 1 – Holy Hour 

c. Prayer Centered Meeting Example 2 – Lectio Divina 

VI. Formation Expanded 

a. Formation Centered Meeting Example – Into the Breach: Masculinity 

VII. Fraternity Expanded 

a. The Virtues 

b. Fraternity Centered Meeting Example 1 - Social 

VIII. Fraternity Centered Meeting Example 2 – Structure Brotherhood 

IX. Glossary of Terms 

X. Working with your Pastor – Resource  
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Addendum I - Meeting Personnel and Roles 

 
Council Director of Evangelization and Faith Formation 

o Grand Knight should appoint a designated Director of Evangelization and Faith Formation (EFF).  

o The Director will be supported by the State EFF Team.  

o The Director will spearhead the organizational components of the Cor Meeting and report back to 

the Grand Knight and council during the council meeting. 

o As the Grand Knight is responsible for the council’s relationship with the pastor, he should set up 

the initial and subsequent meetings with the pastor which will request permission but also 

implementation and rollout. The Director of EFF should be prepared to attend as any action items 

following the meeting should be his responsibility. The Grand Knight should also create space for 

the meeting director to present to the council and to bring them into the strategic planning and 

determine needed content. The meeting director will coordinate council discussion which could 

reasonably occur during a business meeting. There are many ways this can be done such as 

surveys or meeting votes.  

o The meeting director is responsible for the following items, either handling them himself or 

delegating 

• Space use reservation 

• Timeline organization 

• Topic/thematic planning – invitation of guest speakers and so on 

• Collaboration and coordination with other parish ministries or men’s groups (alongside the 

GK) 

 

Cor Meeting Team 

o The Council Director of EFF should seek out and appoint two to three other men of the council 

who will help share responsibilities during the meeting. 

o This could include: 

• Schedule and content planning 

• Communication 

• Hospitality 

• Materials and resources 

• Timekeeper 

• Tech and AV – if using videos 

 

Pastor and Council Chaplain 

o The pastor is primarily responsible for the formation of souls within his parish. The Cor Meeting 

can serve as a platform for his pastoral ministry. He must be consulted and permission requested 

before the meeting is announced and invitations are made. 

o The pastor and chaplain should have a standing invitation to participate or speak.  

o This meeting should add zero logistical planning or obligation to the pastor, but still serve as a 

means of actively engaging in the formation and faith life of the men of his parish.  

o See “Working with your Pastor” Addendum X 
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Addendum II: Planning and Preparation 
Meet with your pastor 

o Grand Knight to meet with the pastor – share available collateral 

o Share the purpose and function of the Cor Meeting – connect to his pastoral plan as you are able 

o Ask for his permission to invite all men of the parish 

o Extend a perpetual invitation along with a role he can fill if he so desires.  

o Work with his schedule and the schedule of the parish when planning the date and time. 

o If there are other existing men’s groups, share with him how this will not cause conflict or 

competition. 

o See “Working with your Pastor” Addendum X 

Meet and discuss as a council 

o Grand Knight to introduce the opportunity of the Cor Meeting 

o Grand Knight to share appointment of Director 

o Together - Determine timing & frequency (See Strategy: Timing and Frequency below for more 

detail) 

• Weekday or weekend, morning or evening – up to the council 

• At least monthly but open to greater frequency 

o Determine content & structure (See Strategy: Content and Structure below for more detail) 

• Appropriate ratio of prayer, formation, and fraternity 

Working within the parish 

o Most parishes have an abundance of parish ministries that utilize parish resources and facilities. 

Many of them may have communication throughout different parish channels and volunteer 

groups. Many Knights tend to be involved in existing men’s groups. It is important to develop and 

maintain a good working relationship with all of them to help the council succeed and grow. 

o To help avoid conflict, utilize the parish calendar. Check and reference this calendar to avoid 

conflict with other ministries. It should be checked regularly and discussed with the pastor. 

Working with other men’s ministries 

o Many parishes may already have an existing men’s group, and in many of those cases the 

participants are Knights. These two should not conflict or cause conflict for the pastor or men of 

the parish. The Cor Meeting exists as a tool and means of the Council to provide prayer, formation, 

and fraternity for the men of the council and parish.  

o Meeting with the men’s group leadership is key. Share with them the intent of the Cor Meeting and 

determine if these aims are already being covered in the men’s group, if they can/should co-exist, 

or if the intentionality of the meeting should be rolled into the existing men’s group. This may be 

an opportunity to join forces and for the council to support by ramping up the invitation among 

members.  
o The Cor Meeting may answer the “what’s next?” question that many men’s ministries have, 

particularly because the Cor Meeting is part of the larger council experience that has a clear 

avenue of putting the formation and fraternity into practice. 
o Keep the pastor informed of these conversations and meetings.  
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Addendum III - Cor Meeting Strategy  
 

Strategy: Timing and frequency 

o The Cor Meeting should initially be planned and considered as a weekly large group event. The 

council may decide to meet less frequently, but it is always easier to scale back instead of adding 

more in the future.  

o Greater frequency and meeting in small groups can enhance the overall group dynamic, familiarity, 

and formative environment.  

o The Cor Meeting can be held at any time and should be pre-determined. 

o While it technically could be held right after the business meeting, we highly suggest that it not be 

done then. You do not want to sacrifice attendance for one over the other and you do not want the 

ask for either meeting to be more than anyone can reasonably attend. 

o Weeknights or Saturday morning – all are reasonable options.  

o Specific strategy to consider for timing and frequency: 

• Survey the men of the council and even the parish – you can’t make everyone happy 

• Consider groups that already meet – avoid conflict and look for collaboration 

Strategy: Structure and content selection  

o The emphasis on a key element over the others and the content you select should be determined 

by the objective of the meeting. Namely, is this a time to build fraternity, to invest in prayer or 

formation?  

o Remember that while the ratio of the key elements may vary, there is still a general structure to 

help provide consistency and familiarity, which will help the group dynamic and the expectations 

of those attending. Again, these are suggestions, not doctrine.  

o The Director of EFF and team should discuss the schedule, objectives and flow of the first three to 

six months and bring the pastor and/or chaplain into the conversation.  

o Questions to discuss as a group to determine Structure and Content emphasis/ratio: 

• What do the men need and what are we hoping to achieve? 

▪ Note: This is a crucial conversation to bring the pastor into. He may already be 

intimately aware of the formation the men need or it may be a way of bringing these 

needs to his attention. 

▪ Initially, the team may realize that the attendees don’t know what they don’t know but 

have an idea of what they want – this turns into a “give them what they need, wrapped 

in what they want” scenario – focus more on fraternity and bring in intentional prayer 

and formation. Over time the group will help self-select what they need and want.  

▪ To build interest – Consider an emphasis on fraternity as a social – see  “Fraternity 

Centered Meeting Option 1” - Social for the meeting – Ad. VII-b 

▪ This may take a few meetings – its ok for the meeting to start slow and small 

▪ To build rapport – Consider Fraternity focused #2 or Introducing prayer or formation 

in small groups 

▪ To build prayer – Consider a meeting  
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▪ To grow in Formation – Consider an emphasis on formation – see the “Formation 

Centered Meeting Option”  

• Where are we in the fraternal year? 

▪ Every year there is a natural seasonal eb and flow. Many parishioners and council 

members have family activities planned during summer or around holidays. When fall 

rolls around many people are in the mode of a new start. Similarly, the Cor Meeting will 

have a natural eb and flow that should be reflected in the timing and content structure. 

If it is the first meeting of the fraternal year, and open to all men of the parish, perhaps 

it should be more fraternal focused (see below) to help invite and welcome new men.  

▪ Liturgical season - If it is a meeting during Advent or Lent, perhaps they are more prayer 

or formation focused to help men understand and better spiritually prepare for these 

seasons.  

Strategy: Small groups 

o Small groups are valuable for helping build trust among men. It creates an environment for more 

men to share and discuss the topics at hand, faith and life experience. They also create a better 

environment for authenticity and healthy vulnerability as trust increases. This is necessary for 

accountability, especially when the group begins applying their formation to council and daily life. 

o These will be necessary for helping men discuss, digest, and apply any formative content, 

particularly if the content is a Bible study, video series, or book discussion. 

o Men in the same small groups will develop stronger friendships, which is great thing. But consider 

changing up the members of the small groups at different points of the year or at year end to help 

these bonds of friendship to expand beyond the small group.  

o When needed, each small group should have an identified or pre-selected facilitator to help keep 

the conversation and discussion moving and to uphold small group guidelines. Facilitators are 

helpful to keep the over-sharers at bay and to help draw valuable insight from those who tend to 

be quieter.  

o Good small group leadership can make or break the experience for men. Keep an eye out for ways 

to help improve small groups through investment in leaders.  

o Set guidelines and boundaries. It is important to set guidelines and boundaries to ensure that this 

meeting and corresponding small groups do not turn into “group therapy” or spiritual direction. 

Men may share experience and advice, but we want to direct our brothers to professional therapy 

or to a priest for this level of help. The fraternity is here to support each other, but we have to be 

careful to not cross the line as it can cause more harm than good.  

o See ‘How to lead a small group’ resource Into the Breach Video Series 

Strategy: Marketing and Invitation 

o Ask the Pastor for his endorsement and invitation at the end of Masses for a given weekend. This 

will be very valuable. The council should be prepared to invite men, face to face, and hand out 

information on the meeting following Mass 

• The most effective invitation is word of mouth and a personal invitation. 
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• After Mass: Do not stand behind a table, waiting for men to approach you, they probably 

won’t. Go meet them with a sincere desire to get to know them and for them to come. Have 

informational collateral ready to hand out. 

o Every council member should be a spokesman for this meeting, able to articulate it’s purpose and 

need to anyone in the parish who asks. This will communicate unity, excitement, and buy-in. This 

level of unity and direction will be appealing. 

o Remember, you are inviting men to be a part of something that will benefit them in many ways. Ask 

what they are doing to grow in their faith and if they are looking to do so with a group of men of 

the parish. Speak to their hearts and the need for this time together as men. Sharing personal 

testimony of faith and formation is a compelling way to get people attention and may help connect 

this meeting to the personal needs of the men of the parish. 

Strategy: Ramping up and building interest 

o This may build slowly. That’s ok. Building trust and developing authentic friendships and group 

dynamic take time. Allowing for this time and not forcing it will encourage men to take this seriously 

and increase their level of commitment. 

o Win men over first and continue the “win” to develop trust and rapport.  

o As mentioned earlier, for the first few meetings consider content that will welcome and meet men 

where they are at and not unexpectedly take them too deep too fast. They may never come back.  

o Get the feedback of those who show up the first few times on what they are looking for and how 

they would like to grow in their faith – this will build ownership. 

o Communication that this is an event for every man of the parish, at every level of faith and 

formation. 

Strategy: Sustaining the group 

o Planning: Always plan ahead – share responsibilities and delegate accordingly so the quality of the 

meeting is not compromised. If we expect men to commit to this, we need to honor and respect 

their time by offering something valuable and worthwhile.  

o Build buy-in - Encourage individual ownership and for everyone to invite others. 

o In the meeting: 

• Remind guys that formation and discipleship is for the rest of our lives.  

• Connect meeting content and experience to day-to-day life, within the family, council, and 

parish. This will create a more well-rounded experience that men can share and adds value 

to their life.  

• Connect to Faith in Action - Committing ourselves to prayer, formation and fraternity is like 

breathing in. If we only ever breath in, we will die. Putting our faith into action through 

programs that seek to share the love of Christ and evangelize is like breathing out. If we only 

ever breath out, we will die. To live, we must do both. Greater faith begets greater charity. 

• But not just programs – this is where accountability to actionable faith growth in the form of 

reminders is key. Ie. “This week or over the next few weeks we are going to be praying ____ 

novena at 9pm everyday.” 
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Addendum IV - Council Connection 

Council Life and Faith in Action Programs 

o This meeting exists to enhance our bond of faith and fraternity and therefore support and integrate 

with the rest of the council life and activity. It should always connect and point to the Faith in Action 

programs, provide reminders of Council events and needs, and extent direct invitations to all of 

the above, even the business meeting as appropriate.  

o A best practice – every Cor Meeting should end with an overview of the council and parish calendar 

for the coming weeks or month. Invitations are essential to increase participation and for men to 

feel directly involved and valuable.  

• Ie. “Next week the council is hosting our annual Coats for Kids program. You are all invited 

to bring your families, join us in prayer before hand, and help us hand out coats to children 

and families in need. This is important for children to be involved in and for us to model 

charity and the corporal works of mercy for our families and children….” 

o Program activities and themes should be connected to the formation received, specifically in the 

action item. Formation and faith need to be practiced by being put into action. This is one important 

role of Faith in Action programs, to provide a direct outlet and application of the formation we 

receive.  

Pitfalls to avoid 

o Do not let planning for this fall by the wayside. This meeting is intended to become a staple and 

central hub for council membership and should be given an appropriate amount of time to plan. 

o Do not treat this meeting as another program, because it’s not a program. This meeting should be 

considered just as important and central to the life of the council as the council meeting.  

o Messaging is key to avoid creating subgroups, a “Council Meeting” group and a “Cor Meeting” 

group, within the council. Initially this may happen because the content and intention of this 

meeting are foreign. Don’t stress about it, but intentionally work to shift the mindset of brother 

Knights who may think or say “this isn’t how we do things” or “this isn’t Knights of Columbus.” 

Remind them of McGivney’s founding vision for the Order and how the purpose and function of 

the Cor Meeting fit. 

o Avoid jumping to membership growth too soon and pushing non-members away. Evangelization 

is the only way the Church has grown since Jesus founded it. Evangelization and discipleship is 

the only way the Order will continue to grow. This process takes time and honors the individual 

freedom. Men who come to the Cor Meeting that are not members of the council, but are men of 

the parish, should not feel obligated, compelled, or forced to become a member. The Cor Meeting 

is meant to help men truly understand the value of the faith and the value of faithful fraternity within 

the Knights of Columbus. This will happen naturally over time and men will join as they experience 

this value. We grow the Order for the sake of the souls we are reaching, the impact that they will 

have on their families and the community at large. We grow the Order to grow and strengthen the 

Catholic Church.  

o Avoid coming across as territorial when working with other men’s formation groups in the parish. 

Build genuine partnership and hybrid experiences as and when able.  
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Addendum V - Prayer Expanded 
 

Key concepts to remember as we enter times of prayer: 

1. The Cor Meeting recognizes the key importance of the heart within prayer, formation, and 

fraternity. In prayer, our heart seeks God and finding him is transformed by him. This is foundational 

for formation and fraternity.  

2. Every prayer time is a teachable moment. Many may not be familiar with all expressions or forms 

of prayers. Be prepared to instruct when introducing new forms of prayer.  

3. Humility is the foundation of prayer.  

4. Prayer is a gift from the Holy Spirit, who, along with Jesus, teaches us how to pray.  

5. Jesus models for us the “filial” prayer, revealing God as Father.  

6. “According to Scripture, it is the heart that prays. If our heart is far from God, the words of prayer 

are in vain.” (CCC 2562) 

7. Christian prayer is “the action of God and of man, springing forth from both the Holy Spirit and 

ourselves,...directed to the Father.” (CCC 2564) 

8. “Prayer is the living relationship of the children of God with their Father…” (CCC 2565) 

9. Sacred Scripture, the liturgy of the Church, and the virtues of faith, hope and charity are sources 

of prayer.  

 

Three main expressions of Prayer: 

o Oratio – Vocal Prayer 

• “Vocal prayer is an essential element of the Christian life. To his disciples, drawn by their 

Master's silent prayer, Jesus teaches a vocal prayer, the Our Father.” (CCC 2701) 

• “Vocal prayer, founded on the union of body and soul in human nature, associates the body 

with the interior prayer of the heart, following Christ's example of praying to his Father and 

teaching the Our Father to his disciples.” – (CCC 2722) 

o Meditatio – Meditative Prayer 

• “Meditation is above all a quest. The mind seeks to understand the why and how of the 

Christian life, in order to adhere and respond to what the Lord is asking.” (CCC 2705) 

• “Meditation engages thought, imagination, emotion, and desire. This mobilization of faculties 

is necessary in order to deepen our convictions of faith, prompt the conversion of our heart, 

and strengthen our will to follow Christ. Christian prayer tries above all to meditate on the 

mysteries of Christ, as in lectio divina or the rosary. This form of prayerful reflection is of great 

value, but Christian prayer should go further: to the knowledge of the love of the Lord Jesus, 

to union with him.” (CCC 2708) 

o Contemplatio – Contemplative Prayer 

• “Contemplative prayer is the simplest expression of the mystery of prayer” (CCC 2713). It is 

silence in the heart, where God speaks, and we listen. It is hearing the Word of God. 

• “Contemplative prayer is also the pre-eminently intense time of prayer. In it the Father 

strengthens our inner being with power through his Spirit "that Christ may dwell in (our) 

hearts through faith" and we may be "grounded in love."(Eph 3:16-17) (CCC 2714) 
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Five forms of prayer: 

o Blessing and Adoration 

• “The prayer of blessing is man's response to God's gifts” (2626) 

• “Adoration is the first attitude of man acknowledging that he is a creature before his Creator.” 

(2628) 

o Prayer of Petition 

• “Forgiveness, the quest for the Kingdom, and every true need are the objects of prayers of 

petition.” (CCC 2646) 

o Prayer of Intercession 

• “Intercession - asking on behalf of another has been characteristic of a heart attuned to God's 

mercy” (CCC 2635)  

o Prayer of Thanksgiving 

• “Every event and need can become an offering of thanksgiving” (CCC 2638) 

o Prayer of Praise 

• “Praise is the form of prayer which recognizes most immediately that God is God. It lauds 

God for his own sake and give him glory, quite beyond what he does, but simply because HE 

IS.” (CCC 2639) 

• “The Eucharist contains and expresses all forms of prayer: it is “the pure offering”… the 

“sacrifice of praise.”” (CCC 2643) 

 

 

Addendum V-a - Lectio Divina 

 
Lectio Divina is a prayerful approach to reading Scripture that was developed in the monastic tradition. Today, 

the Church encourages all of the faithful to use Lectio Divina to listen to the Word of God and encounter God 

in Scripture. This is a perfect way to incorporate Scripture into your daily prayer routine. A simple way to pray 

Lectio Divina is outlined here.  

 

Before starting, select the passage from Scripture that you will be praying with. It could be the daily Gospel 

reading or the reading from the upcoming Sunday or another short passage. Begin by quieting yourself and 

asking the Holy Spirit to guide your time of prayer. Then go through the four traditional steps of Lectio Divina: 

1. Lectio – Reading – Slowly read the passage of Scripture you selected. Ask yourself, what does the 

biblical text say in itself? Read the passage a second time. 

2. Meditatio – Meditation – Remaining true to the text, begin to ask yourself, what does the biblical text 

say to me? Is there a word or sentence that sticks out to you? Is God trying to say something directly 

to you as you are reading? Allow yourself to be moved and challenged. 

3. Oratio – Prayer – This is your response to God’s word. What do you have to say back to God? Words 

of petition, intercession, thanksgiving, praise? 

4. Contemplatio – Contemplation – Here we allow God to show us his own vision and we can ask 

ourselves. What conversion of mind, heart, and life is the Lord asking of us? Sit in silence and be open 

to how the Word of God can transform your life.  
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Addendum V-b - Prayer Centered Meeting Example 1 
Holy Hour 

1 hour and 15 minutes 

 
Note: This meeting example could be used by a council that a) has just started meeting regularly and is 

developing a habit of prayer and familiarity with Eucharistic Adoration or b) by a council that has been meeting 

regularly, and the men are already familiar with Adoration and are in need of time for silent prayer. Prayer has 

been selected as the main focus of this meeting example to help brother Knights grow deeper in prayer by 

encountering Christ through Eucharistic Adoration. The formation element for this example meeting is a 

preplanned reflection given by the pastor or chaplain during Adoration. A fitting topic, such as Christ’s 

masculinity and leadership, could be suggested as it fits with forming the men. 

Additional Note: Holy Hour and reflection could easily be replaced with a scriptural Rosary – See Catholic 

Information Services at kofc.org/cis for A Scriptural Rosary for the Family #319. 

 

• Welcome & Opening Prayer 

o Welcome everyone and acknowledge any new attendees. 

o Open meeting with a Prayer to St. Joseph (or other prayer). Clergy to lead the prayer, if 

present, or the meeting leader. 

▪ Note: This does not satisfy the “prayer” key element of the Cor meeting.  

o Share focus for the meeting – prayer in Holy Hour 

• Introduce Meeting Theme or Content – Prayer: Holy Hour 

o Introduce Holy Hour as the central focus for the meeting 

o Hand out Holy Hour prayer sheets so men can follow along with the chants and prayers 

o If meeting begins in a parish hall, announce that the group will be moving to the main church 

or a chapel for holy hour/Adoration. Also announce if the pastor/chaplain will be hearing 

confessions. 

• Body of the Meeting – Prayer centered 

o Prayer Element: Holy Hour with exposition and benediction. 

o Formation Element: During the Holy Hour the pastor/chaplain delivers a reflection on Christ’s 

example of masculinity and leadership. 

o Fraternity Element: Social time following Holy Hour 

▪ Note: If held in the morning, perhaps the fraternal time is a shared meal prior to the Holy 

Hour. Discuss with the pastor/chaplain if there is a preference for order of events. 

• Concluding Remarks 

o It is important to recap any main takeaways or action items from the meeting. 

▪ Help provide tangible connections and applications and call out any action items. 

▪ For this session, a recap of the pastor/chaplain’s reflection and applications to vocation 

and daily life. 

o Share upcoming council and parish programs and events - extend invitations. 

▪ I.e. Date of next Cor Meeting, council meeting, Faith in Action programs, and events 

• Closing Prayer 

o Open the prayer and ask for any prayer intentions from the group. 

o Pray the Memorare or Prayer for the Canonization of Blessed Michael McGivney 

▪ Note: These are just examples – see Vivat Jesus for other prayer options. 

o Always end on time. This honors everyone’s time. 

o Socializing may still occur after the closing prayer, but the official meeting has concluded. 
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Addendum V-c - Prayer Centered Meeting Example 2 
 Lectio Divina 

 1 hour and 15 minutes 
 

Note: This meeting example is for a council that has been meeting regularly and there is a good level of trust 

and familiarity among those attending. Prayer has been selected as the main focus to help the brothers grow 

deeper in prayer and in friendship, creating the opportunity to encounter Christ through Scripture and 

discussion. The formation element for this example is learning a new form of prayer. The fraternal element 

will occur through sharing and discussing in small groups. Additional socializing afterward will add to fraternity, 

but the meeting will officially end prior to any additional social time. Because this example requires the use of 

a Bible, attendees should have received communication prior to the meeting to bring their own Bible. Having 

some on hand is a good form of hospitality in case someone does not have a Bible or forgot theirs.  

 

• Welcome & Opening Prayer 

o Welcome everyone and acknowledge any new attendees. 

o Open meeting with a Prayer to St. Joseph (or other prayer). Clergy to lead the prayer, if 

present, or the meeting leader. 

▪ Note: This does not satisfy the “prayer” key element of the Cor meeting.  

o Share focus for the meeting – prayer in Holy Hour 

• Introduce Meeting Theme or Content – Prayer: Lectio Divina 

o Introduce Lectio Divina as the central focus for the meeting 

o Direct attention to the handout on Lectio Divina and Bible on each table (These should be 

printed and set out before everyone arrives). 

o Set parameters – Individuals may be invited to share their reflections, but you are not required 

to. What is shared here, stays here. 

• Body of the Meeting – Prayer: Lectio Divina (Scriptural Rosary) 

o Formation Element: Pastor/Chaplain or meeting leader to provide instruction on Lectio Divina 

o Prayer Element: Lectio Divina on story of the prodigal son  

o Fraternity Element: Discussion in small groups 

• Concluding Remarks 

o Invite men to share key takeaways or insights from the evening. 

o It is important to recap any main takeaways or action items from the meeting. 

▪ Help provide tangible connections and applications and call out any action items. 

o Share upcoming council and parish programs and events - extend invitations 

▪ I.e. Date of next Cor Meeting, council meeting, Faith in Action programs, & events 

• Closing Prayer 

o Open the prayer and ask for any prayer intentions from the group 

o Pray the Memorare or Prayer for the Canonization of Blessed Michael McGivney 

▪ Note: These are just examples – see Vivat Jesus for other prayer options. 

o Always end on time. This honors everyone’s time. 

o Socializing may still occur after the closing prayer, but the official meeting has concluded.  
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Addendum VI - Formation Expanded 
 

The aim of Catholic formation, as disciples of Christ, is to bring our faith to ever greater maturity. As Knights, 

committed to our Lord and His Church, we must intentionally seek to form our heart, mind, and soul in imitation 

of Christ. We can break formation into four categories:  

• Human Formation:  

o Taking on the character and virtue of Christ. This forms the foundation of how we form our 

conscience and will, and adhere to a life of virtue and grace.  

• Spiritual Formation: 

o Growing in holiness and relationship with God through prayer and sacraments. Here we fortify 

our relationship with God and our capacity to rely upon God’s divine grace. 

• Intellectual Formation:  

o Taking on the mind of Christ and the Church. Here we form the intellect that pursues and 

perceives truth and then rightly directs the will. Additionally, through study we seek to better 

know God and truth, not for our own gain, but to better live in imitation of God, loving as he 

loves, to increase charity.  

• Apostolic Formation: 

o Apostolic formation makes visible the other areas of formation. It is the lived human formation, 

strengthened by the spiritual life and grace, directed by the intellect that perceives truth, that 

then evangelizes and makes disciples of Jesus Christ. In Apostolic formation we train for 

mission and HOW to share our faith, proclaim the Gospel, and lead others to Christ.  

While some areas of formation are more foundational than others, it does not mean that they must happen in 

its entirety before moving on. Formation is an integrated process that might focus more heavily on one area 

over the others, depending on what is needed. This delineation is meant to provide an increased awareness 

of intentionality and creativity. Also, that our formation never ends and must always be invested in. Formation 

occurs in many ways. Through prayer, friendship, experience. What we read, watch, and listen to. Truly, 

everything is formative toward virtue or vice. As a fraternity, how we speak, what we do, and how we do it 

forms the very nature of the fraternity and our relationships as fellow disciples of Christ. We must be intentional 

and discerning in content we utilize for our positive Catholic formation and aware of content we should avoid.  

Formation, specifically Apostolic Formation, is also growing in our skills and capacity to evangelize, forming 

disciples of Christ, and participating in their ongoing formation. The capacity to do this work of evangelization 

finds its strength and ability in virtue and prayer. We cannot give what we do not have. For consideration, skills 

and tools for evangelization and discipleship include: 

o The art of conversation and active listening 

o How to share/proclaim the Gospel 

o How to share the gospel through personal 

testimony 

o How to disciple another (help them grow in 

relationship with Christ) 

o How to lead a small group or Bible Study 

o How to speak to the truths of the faith – 

apologetics 

o How to teach the faith - catechesis 

 

The Cor Meeting centered on formation can also be a time to grow and develop in these areas.  

 

 

18



Cor Meeting Guidebook 

 

 

Addendum VI-a - Formation Centered Meeting Example  
 Into the Breach Video Series – “Masculinity” Episode 

 1 hour and 15 minutes 

 
Note: This meeting example is for a council that has been meeting regularly and a healthy level of trust and 

familiarity is developing among those attending. This example could be used to introduce formation content 

and begin to take the conversations and fraternity deeper. Formation has been selected as the main focus, 

specifically through the Into the Breach video series. The fraternal element will occur through small group 

discussion and will also enhance the formation. The prayer element is suggested to be a group rosary 

following the small group discussion. This meeting example is seeking to create opportunities to encounter 

Christ through the content and small group discussions on matters of faith and truth.  

 

• Welcome & Opening Prayer 

o Welcome everyone and acknowledge any new attendees. 

o Open meeting with a Prayer to St. Joseph (or other prayer). Clergy to lead the prayer, if 

present, or the meeting leader. 

▪ Note: This does not satisfy the “prayer” key element of the Cor meeting.  

o Share focus for the meeting – Formation through Into the Breach 

• Introduce Meeting Theme or Content – Formation: Into the Breach - Masculinity 

o Introduce formation and Into the Breach as the central focus for the meeting 

o Ensure that every has the Into the Breach Video Series Study Guide and announce which page 

we are on. 

▪ Note: Videos and booklets are available online or order through kofc.org/intothebreach 

o Announce that everyone will be broken into small groups. 

o Set parameters – Individuals may be invited to share their reflections, but you are not required 

to. What is shared here, stays here. 

• Body of the Meeting – Key Elements 

o Formation Element: Watch Into the Breach Video Series – “Masculinity” Episode 

o Fraternity Element: Small group discussion 

o Prayer Element: Encourage each group to conclude with a prayer before meeting back up as 

a group – Group will pray the rosary together. 

• Concluding Remarks 

o Invite men to share key takeaways or insights from the evening. 

▪ It is important to recap any main takeaways or action items from the meeting. 

▪ Help provide tangible connections and applications and call out any action items. 

o Share upcoming council and parish programs and events - extend invitations 

▪ I.e. Date of next Cor Meeting, council meeting, Faith in Action programs, and events 

o For this example, the concluding remarks serve as a transition to a more substantial “closing” 

prayer in the Rosary.  

• Closing Prayer 

o Before beginning the rosary ask for any prayer intentions from the group. 

o Identify a few men to help lead the rosary by taking a decade each.  

o You may still conclude with a Memorare or Prayer for the Canonization of Blessed Michael 

McGivney, but not necessary since the rosary was really the closing prayer.  

▪ Note: These are just examples – see Vivat Jesus for other prayer options. 

o Always end on time. This honors everyone’s time. 

o Socializing may still occur after the closing prayer, but the official meeting has concluded. 
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Addendum VII - Fraternity Expanded 

 
Fraternity can be defined as a group of people gathered around a common interest. As Knights of Columbus, 

our common interest is faithfulness to our Lord Jesus Christ and living the fulness of life within the family of 

God, the Catholic Church. The intent of our fraternity, in the context of Christ’s mission of evangelization and 

discipleship, is the building of authentic friendships centered on Christ. These friendships are unified in the 

common purpose of growing in holiness and virtue and sharing in a life of mission. Fraternity is shared 

discipleship.  

 

Our model and standard of holiness and virtue is Jesus Christ. He also models for us how to help others grow 

in virtue through his time with the apostles, and their time together in the Acts of the Apostles. Formation in 

virtue requires a fraternity that is intentional and frequent and that creates familiarity and trust. This is crucial 

for men to “break the silence” and actually talk about God and share their faith with one another. This allows 

men to develop a healthy vulnerability that is willing to share and invite others into their life. These men can 

truly grow in humility, charity, holiness, and virtue. Above all, growth in virtue requires a relationship with Jesus 

Christ that is open to receiving and responding to divine grace. Without the consistency of drawing close to 

our Lord in prayer and sacrament, growth will becoming nearly impossible.  

 

Within authentic friendship is the shared pursuit of Christ and goal of salvation. When men know they are on 

“the same team”, they can quickly build trust. Even still, investment and familiarity over time build a deeper 

trust and men earn the right to be heard. “Earning the right to be heard” simply means that one has earned 

the right, or been given the freedom from their brother, to speak into his character and virtue. This is fraternal 

correction and necessary for growing in virtue. Iron does not sharpen itself. Fraternity must enable friendships 

that sharpen each other in virtue. Fraternity is truly where “iron sharpening iron” is formative. This can come 

in the form of affirmation, fraternal correction, edification, and healthy vulnerability. To grow in virtue, we must 

know the virtues and how to be formed in them. While formation in virtue could easily be put under the 

“formation section”, we discuss virtue in fraternity because virtue is formed is through fraternal brotherhood, 

through Christ centered authentic friendships.  

 

Growing as a virtuous and holy disciple of Jesus Christ is also a call to leadership. All disciples of Christ are 

called to lead other to Christ. This leadership cannot be done without virtue which models the Christian life 

for those we are leading. Men must hold each other accountable to virtuous Christian living.  

 

Developing a fraternity of Christ centered friendships takes time. Many men may already have these 

friendships, but not everyone does. Take the time to intentionally structure your times of fraternity. In many 

ways it will “just happen” but we must be intentional with our conversations and interactions. If we are not, 

fraternity will remain surface level, conversations will be shallow, and not much will change in the lives of these 

men. One might say “well I’ve known these men for years; what do you mean I have to get to know them 

better?” We must first recognize that friendship or any relationship for that matter, is every growing and 

changing and can continually get richer. We could respond with “yes, but do you have the freedom to share 

the struggles of life and faith with each other? Do you trust each other? Do these friendships add value and 

depth to your life?” If the answer isn’t yes to each of these, then we have work to do.  

 

Below is an overview of the virtues and the role they play in our life of faith and relationship with God and man.   
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Addendum VII-a - The Virtues 
 

“A habitual and firm disposition to do the good. The moral virtues are acquired through human effort aided by 

God’s grace; the theological virtues are gifts of God.” (CCC 1803) 
 

Theological Virtues 

o The theological virtues “dispose Christians to live in a relationship with the Holy Trinity.”(CCC 1812).  

“(They) are the foundation of the Christian moral activity…They inform and give life to all the moral 

virtues.” (CCC 1813) 

o Faith 

• “The virtue by which we believe in God and believe all that he has said and revealed to us, and 

the Holy Church proposes for our belief, because he is truth itself.” (CCC 1814) 

o Hope  

• “The virtue by which we desire the kingdom of heaven and eternal life as our happiness, placing 

our trust in Christ’s promises and relying not on our own strength, but on the help of the grace 

of the Holy Spirit” (CCC 1817) 

o Charity  

• “The virtue by which we love God above all things for his own sake, and our neighbor as 

ourselves for the love of God.” (CCC 1822) 

• “Superior to all the virtues. It is the first of the theological virtues.” (CCC 1826) 

• Eros (Passion) & Agape (Compassion) 

• Charity, love, wills the good of the other as other (Aquinas). The greatest good is salvation. 

 

Cardinal Virtues 

o The cardinal virtues are human virtues, around which all other human virtues are grouped. They are 

also spoken of as the “moral virtues”.  

o “Human virtues (rooted in the theological virtues) are firm attitudes, stable dispositions, habitual 

perfections of intellect and will that govern our acts, order our passions, and guide our conduct 

according to reason and faith.” (CCC 1804) 

o Prudence (practical wisdom) 

• “The virtue that disposes practical reason to discern our true good in every circumstance and to 

choose the right means of achieving it.” “Prudence is right reason in action.” (CCC 1806) 

o Justice 

• “The moral virtue that consists in the constant and firm will to give their due to God and 

neighbor.” “Justice toward God is called the “virtue of religion”. “The just man…is distinguished 

by habitual right thinking and the uprightness of his conduct toward his neighbor.” (CCC 1807) 

o Fortitude 

• “The moral virtue that ensures firmness in difficulties and constancy in the pursuit of the good. It 

strengthens the resolve to resist temptations and to overcome obstacles in the moral life.” (CCC 

1808) 

o Temperance 

• “The moral virtue that moderates the attraction of pleasures and provides balance in the use of 

created goods. It ensures the will’s mastery over instincts and keeps desires within the limits of 

what is honorable.”(CCC 1809) 

 

Additional Virtues as Gifts and Fruits of the Holy Spirit or extensions of the Cardinal Virtues:  

o Joy, Peace, Mercy, Prayer, Courage (Endurance of suffering), Humility, Magnanimity (greatness of 

soul), Wisdom, Integrity, Chastity, Sobriety, Gratitude, Compassion, Patience, Emotional Intelligence
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Addendum VII-b - Fraternity Centered Meeting Example 1 
Social Event 

1 hour and 15 minutes  

 
Note: This meeting example could be used by a council meeting for the first time or that is just starting up the 

meeting again following a break period. The attendees may not yet have developed a strong level of familiarity 

and trust and are still getting to know each other, or it is a startup and new men from the parish have been 

invited. This example of a fraternity centered meeting has been selected to help the men get to know each 

other and build familiarity. The formation element is in the form of an inspirational talk, no longer than 5 

minutes, to be delivered by either the pastor or chaplain, or a brother Knight. The prayer element is suggested 

to be a time of intercessory prayer at the closing of the social. Intercessory prayer is a simple but effective 

way for men to share real needs in their life which will begin to break down barriers.  

 

• Welcome & Opening Prayer 

o Welcome everyone and acknowledge any new attendees. 

o Open meeting with a Prayer to St. Joseph (or other prayer). Clergy to lead the prayer, if 

present, or the meeting leader. 

▪ Note: This does not satisfy the “prayer” key element of the Cor meeting.  

• Introduce Meeting Theme or Content – Fraternity 

o A fraternity centered meeting like this does not need an introduction to the content or context. 

If anything, it is to be delivered in the welcome.  

• Body of the Meeting – Social 

o Fraternity Element: The planned social. Hospitality and intentionality are key for this to 

meeting to achieve more than just a social time together.  

o Formation Element: Pastor/chaplain or brother Knight to share a brief (no more than 5 minute) 

reflection or inspirational talk on a relevant topic that will engage the men. A suitable topic 

could be a testimony of virtuous friendships to highlight the direction and purpose of gathering 

as men. 

o Prayer Element: Conclude with Decade of the Rosary or intercessory prayer and Prayer for 

Canonization of Blessed Michael McGivney or other fitting prayer (see below) 

o Note: Set a specific time for the social to end so that it doesn’t continue on too late – honor 

everyone’s time. 

• Concluding Remarks 

o Thank everyone for coming. 

o It is important to recap any main takeaways or action items from the meeting. 

▪ Help provide tangible connections and applications and call out any action items. 

▪ For this example and type of meeting a recap of the pastor, chaplain, or brother Knights 

reflection would be appropriate. Also, a way to apply it to one’s vocation and daily life. 

o Share upcoming council and parish programs and events - extend invitations 

▪ I.e. Date of next Cor Meeting, council meeting, Faith in Action programs, and events 

• Closing prayer 

o Following the concluding remarks invite everyone to come together for a closing prayer.  

o Open the prayer and ask for any prayer intentions from the group. 

o Pray the Memorare or Prayer for the Canonization of Blessed Michael McGivney 

▪ Note: These are just examples – see Vivat Jesus for other prayer options. 

o Always end on time. This honors everyone’s time. 

o Socializing may still occur after the closing prayer, but the official meeting has concluded. 
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Addendum VII-c - Fraternity Centered Meeting Example 2 
 Structured Brotherhood 

 1 hour and 15 minutes 

 
Note: This meeting example could be used by a council for the first structured meeting following a fraternal 

centered meeting such as Fraternal Centered Meeting Example 1. This style of fraternity centered meeting 

has been selected to help the men grow in friendship and to take conversation to a deeper level. This example 

also allows for the council to introduce the meeting structure and small groups. Additionally, this an 

opportunity to share the purpose of the Cor Meeting and what is it intended to provide for each of the men. 

The example formation element of the meeting is a reflection on authentic friendship and growing in virtue as 

brothers. Fraternity will be specifically the conversations in small groups with previously discussed questions 

to help the men get to know each other more intentionally and weave in a component of faith sharing. The 

prayer element will be concluding the meeting with a Rosary. 

 

• Welcome & Opening Prayer 

o Welcome everyone and acknowledge any new attendees. 

o Open meeting with a Prayer to St. Joseph (or other prayer). Clergy to lead the prayer, if 

present, or the meeting leader. 

▪ Note: This does not satisfy the “prayer” key element of the Cor meeting.  

o Share focus for the meeting – Fraternal time, getting to know one another.  

• Introduce Meeting Theme or Content – Fraternity 

o This meeting we are introducing the structure that we will be using for the next few months of 

our Cor meeting 

o We will continue to have a social meeting from time to time 

o Introduce the purpose of the Cor meeting – key elements and what we are focusing on – 

developing Christ centered friendship and fraternity  

• Body of the Meeting – Key Elements 

o Formation Element: What is: fraternity, authentic friendship, and growing virtue.  

o Fraternity Element: Getting to know each other in small groups – intentional questions 

▪ Handout with questions like: Tell us about yourself: are you married, do you have any 

kids, what is your occupation? How long have you been a parishioner? Have you been 

involved in any other men’s ministries or formation programs? What did you get out of 

them? What are you hoping to get out of these Cor meetings? 

o Prayer Element: Conclude with the Rosary 

▪ Note: You may choose to end with another form of prayer, however the Rosary is central 

and sets a standard at the very beginning.  

• Concluding Remarks 

o Thank everyone for coming. 

o It is important to recap any main takeaways or action items from the meeting. 

▪ Help provide tangible connections and applications and call out any action items. 

o Share upcoming council and parish programs and events - extend invitations 

▪ I.e. Date of next Cor Meeting, council meeting, Faith in Action programs, and events 

• Closing Prayer 

o For this meeting example, the rosary has been selected to close the meeting. 

▪ Ask for volunteers to help lead the Rosary by taking a decade each.  

▪ Before starting the rosary, ask for any prayer intentions from the group. 

o Always end on time. This honors everyone’s time. 

o Socializing may still occur after the closing prayer, but the official meeting has concluded. 
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Addendum IX - Glossary of Terms 

Proclaiming the Good News of the Gospel – The Kerygma: In a plan of sheer goodness, God created man 

in his image and likeness to live in perpetual relationship with Him. In his freedom, man chose to fall to sin, 

the consequence being suffering, death and separation from God. To restore this relationship, in the 

fulness of time, God the Father sent his only beloved Son, Jesus Christ, to take upon himself the 

punishment of our sin. He suffered death on the cross and rose from the dead, restoring our relationship 

with God as an everlasting covenant. We are invited, in faith and freedom, to repent of our sins, accept, 

follow, and profess Jesus Christ as Lord and savior and abide in him and his holy Church. Compelled by 

love of Christ and in gratitude for his saving work, we accept and follow his command to proclaim the 

Gospel and make disciples of all nations.  

Evangelization: “The proclamation of Christ and his Gospel by word and the testimony of life, in fulfillment of 

Christ’s command” (CCC 905; cf. 861). This proclamation provides the recipient with a choice of 

conversion, to leave behind their old life, take up their cross, and follow Christ as his disciple. This begins 

the journey of discipleship and continued faith formation. We must always be prepared to share our faith 

and the Gospel through witness (how we act and speak) and personal testimony of faith. Evangelization is 

an introduction to the person of Jesus Christ, and therefore, can and should happen more than once in an 

individual’s life. Evangelization, then, begets continued relationship with Jesus that finds it’s fulness within 

the family of God, the Church. 

Disciples and discipleship: Disciples are baptized followers of Jesus Christ who, through reception and 

acceptance of the Gospel, have accepted Christ’s invitation to follow him and enter into communion with 

him through word and sacrament, in the life of the Church. “Jesus associated his disciples with his own 

life, revealed the mystery of the Kingdom to the disciples and gave them a share in his mission, his joy, 

and his sufferings” (CCC 787) 

Formation: The ongoing process of growing and maturing in faith, virtue, and relationship with Jesus Christ 

as his disciples. Becoming like Christ to better serve the world. Developing a strong moral conscience and 

the virtue to adherence to the commands of Christ and his Holy Church. Proper formation occurs through 

many means and requires humility, time, and trust. 

Personal Testimony: To bear witness to the truth of the Gospel and life in Christ through your personal and 

unique story and example of faith, conversion, growth, and disciple relationship with Jesus Christ and his 

Church. Testimony serves as a powerful point of evangelization and introduction to Jesus Christ. 

Missionary Disciples: Disciples of Jesus Christ who have accepted his command in the Great Commission 

(Matt 28:18-20) to make disciples of all nations. These disciples are dedicated to the mission of proclaiming 

the Gospel and accompanying those souls who receive the Gospel in authentic friendship, prayer and 

sacrament as they grow in faith and relationship with Jesus and his Church and prepare them for the work 

of shoulder-to-shoulder evangelization. All the baptized are called, by virtue of their baptism, to be holy 

and be missionary disciples of Jesus Christ. 
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In Brief:  
 

Have you ever struggled to have a good 
relationship with your pastor? Do you 
sometimes feel like you’ve tried 
everything but you and he don’t see 
things eye to eye? 

 

Consider the fact that this may be as simple 

as not understanding each other’s 

intentions compounded by not 

communicating in ways that are mutually 

clear and beneficial. 

 

Knights of Columbus councils are to be in 
service to the pastor and thereby the 
parish. While you may know this, has this 
been expressed (consistently) to your 
pastor? 
 

Much like yourself, the pastor is extremely 

busy and in most cases he is being pulled in 

countless directions. He doesn’t need more 

work, he needs more help. Who better than 

the Knights of Columbus to be in direct 

service to him?   

 

In order for him to believe this, he must first 

trust and be able to depend on you and 

your council. While your words are 

important, a solid relationship with your 

pastor will be developed and sustained by 

your actions as a council. The response to 

your pastor’s request for assistance must 

be an enthusiastic “yes.”

Take Action: 
 

Request to meet with your pastor and explain to him 
that your council’s primary purpose is to be in service 
to him and the parish. 
This needs to be expressed (and more importantly 

shown) repeatedly & consistently. If not, everything else 

you try to accomplish at the parish will be a struggle. 

Help him to understand what your council can offer to 
the parish! 
If a pastor doesn’t want to engage with your council, it’s 

often because he doesn’t understand what you can 

offer or he has had bad experiences in the past. Most 

pastors will have preconceived ideas of the Knights 

(good and bad).  

Explain and show your pastor the new Faith in Action 
program model. Find opportunities to sit down with 
him and discuss Faith in Action.  
He may be pleasantly surprised that many (if not all) of 

the programs will directly serve the parish.

Working with  
Your Pastor
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Food for Thought…  

 

  

 

Every pastor is thinking about two things every time you present a new idea to him: 
      •    What will this cost? 

           °    How much work will this create? 

      •    Any proposed idea by your council must relieve the pastor of these worries.  

Otherwise, the proposal may very well fall on deaf ears. 

 

Ask the pastor if someone from the council may be part of his Parish Leadership Team.  
He will appreciate this and it will only elevate the importance of your council in his eyes. 
 

A pastor will often try new initiatives that he hopes are good for the parish. 
      •    Be willing to try new things and assist the pastor in his vision. 

      •    Be willing to participate in other parish ministries if the pastor asks you. 

 

A pastor needs leaders that he can trust. Show him he can trust you. 
 

The worst thing a council can be in a parish is all-consuming for the pastor. 
      •    Do not be a drain on his time, energy and resources. 

 

“We do well in spite of the pastor.” 
      •    Every effort must be made to ensure that the relationship between your council and the pastor  

isn’t an, “us against him mentality.” 

 

Pastors are human beings too. 
      •    We all appreciate knowing that there are people that support us. 

           °    The greatest gift you can give your pastor is for him to know that you support him professionally 

and personally. 

                 °     Let him know that you pray for him. 

                 °     Invite him out for a social gathering in which he doesn’t have to feel like “he’s on.” 

                 °     Help him to understand that he can depend on you. 

 
Schedules, room assignments and priorities can change on a dime in any parish. 
      •    Be the organization within the parish that “goes with the flow” and doesn’t complain when plans 

change. The pastor will genuinely appreciate your flexibility. 
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The following steps will only be successful if your council understands  

that it should serve the parish. 

    #1     Request to meet with your pastor for one purpose: to ask how your council may 
better serve the parish. Have nothing else on your agenda. He will appreciate the 
gesture and that you did not ask him for anything. 

    #2    When you meet with a pastor to discuss a new idea or project, make sure that the 
following two points are very clear: 

             • The idea/project will cost the parish no money. 

             • The idea/project will not create more work for the pastor. You will handle it. 

             Pastors have ideas suggested to them all the time. You will more readily have their 

attention if they see that you are offering to help them, especially by making their  

ministry easier. 

    #3    Prior to creating the calendar for your council or jurisdiction, ask the pastor if you 
may see the parish’s calendar for the (Fraternal) year.  

             Stress that you want to make sure your council is aware of and ready to assist with 

important events for the parish throughout the year. 

    #4    Understand the Faith in Action programs well. Prior to meeting with the pastor, 
do your homework and be ready to discuss the programs and initiatives (both in 
your council and in the parish) that are important to him.  

             Begin by proposing Faith in Action programs that directly contribute to the 

initiatives/programs central to the ministries of the parish. 

    #5    Ask if there are any leadership opportunities or roles in the parish that the pastor 
is having a hard time filling. 

             Be clear that your intention is to be better engaged with the priorities of the parish 

so that your council may in turn serve him better. 

    #6    At all costs, be the group in the parish that he can depend on the most. 

             • If the pastor asks for your help, do everything possible to assist, even if it’s 

something “we don’t normally do.” 

             • If the pastor implements a new initiative and he does not ask for your assistance, 

reach out to him and offer to help in any way you can.

Six Steps to Success 
When Communicating With Your Pastor

27



?
 
    • “I love our Knights council, I can always depend on them.” 

    • “These are truly men of faith. If a man in my parish wants to become a better dad or husband, 
I always say: ‘Join the Knights of Columbus’.”  

    • “I never have to worry about our Knights council. They are always flexible and work around 
the schedule of the parish.” 

    • “There is no other group more involved in my parish than the Knights of Columbus.”

   • Father, how can we help you? 

    • What’s the biggest need in the parish? 

    • Do you have any new initiatives planned that 
we can help with? 

    • Our Faith in Action program model has 
several programs that can benefit the parish. 
Rather than duplicating our efforts, may we 
show you the programs and see how we can 
better serve the parish? 

Great questions to ask your pastor 

Comments from a pastor  
that show your council  

is an integral part of his parish

10999 8/21
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